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BCTYII

1. Mera pucummuinm monsrae y  QopmyBaHHI NpodeciiHO-CIPIMOBAHOi  iHIOMOBHOT
KOMYHIKATHBHOI KOMIIETEHTHOCTI y MeKaX TeMaTUKH, OKPECIeHOi 3aBIaHHAMH MaiOyTHBOT
npodeciifHol AisbHOCTI cTymenTa. JMCIHUIUTIHA 3aiiMae Barome Micie Yy CTIPYKTYpPHO-JTOTIYHIH
CXeMi IAroToBKM (axiBIiB NaHOrO HAIpsMy, OCKUIBKH JO3BONSAE CTYIEHTaM Y3araibHUTH if
IPaKTAYHO 3aCTOCYBATH AHIJIHCHKOIO MOBOIO OIIAHOBAHMII MaTepiall i3 KOMILIEKCY IIONEpPemHiX
CKOHOMIYHMX JMCIMMILTH, 3aCBOITH 3apyOKHY TEPMIHONOTIYHY CHCTEMY i HPH [EOMY CIIBCTABHTH
HAIllOHATbHI CTAHIAPTH BEICHH Gi3HeCy 3 IHO3eMHMMH ITPaKTHKAMH. J{ucIuiiina aKICHTYETHCS Ha
(hopmyBaHHi BMiHB Ta IPAKTHYHUX HABAYOK AHTIIOMOBHOTO ODOPMIICHHSI i T101aHHS MaTepiaJiiB 1o
CTOCYIOThCS IEPIKABHOI TOBAPHOI, IliHOBOI, 30yTOBOI Ta KOMYHIKaIIHHOT TTOiITHKH.

2. Ilonepeni BUMOTH 10 ONIAHYBAaHHSA 2060 BHOOPY HABYAILHOT M CIMMILIIHM:
YemimHe omamyBaHHs KypciB  [limoBa iHozemHa MoBa (aHTIilchKa), ExoHOMiuHA Teopis,
[HHOBaMIMHIN MEHEIDKMEHT TOIIIO.

3. AHoTallil HABYAJIbHOT JUCIHHILTIHH:

IIporpama HaBYaIbHOT IMCIUILTIHA CKIIAAETHCS 3 2-X 3MICTOBHX MO/ TiB:
OO6roBopeHHS MOBITOMIIEHE 34 TEMAMH (30%):
® YIpaBIIHHS TEXHOJOTISIMHU Ta iHHOBAISIMH
® CTparerivHe IJIaHyBaHHS B Oi3HEC-CTPYKTYypi

* opraisamisi, po3po0Ka Ta BAKOPHCTAHHS JIFOJCHKHX PECYPCIB
L]

IIpoext: Case Analysis 1 (15%)
IIpoext: Case Analysis 2 (15%)
[TpoexT: mizcymMkoBa poGoTa 3 Kypcy JUCIHUILTIHA (40%)
Pazom: (100%)

3MICT OUCIUIUTIHA PO3KPUBAETHCS B TAKUX TEMAX:

YHpaBIiHHS TEXHOJOTIAMH Ta iHHOBAISIMH; YIDABIIHHS PECYpCAMH Ta CTAalHH PO3BUTOK;
coLialbHe MiANPHEMHHUITBO; KOPIIOPATHBHA BiANOBINATbHICTh, €THKA Ta IiA3BITHICTD, BU3HAYCHHS
I00aTBHOTO KOHTEKCTY, B IKOMY IPHIMAIOTBCS yIPABIIHCHKI pillleHHs; oprafi3aniiina CTPYKTYpa,
CTparteris, YIpPaBIiHHS ONEpAIisiMH, MiKHAPOIHHI Oi3HeC, COIiaNTbHi Ta eTHUHI MPOGIEMH.
YpaBniHHS €leKTPOHHOIO KOMEPIIEIO Ta IIATHKHAMH CHCTEMaMH.

Binnparosanns epeKTHBHEX KOMYHIKaTUBHMX HABUYOK TA TEXHIKH IyOJIYHAX 6i3Hec-Tipe3eHTalliii
aHIIIHCHKOIO MOBOIO.

4. 3aBnanns (HABYAJBHI WiJi): YIOCKOHANEHHS CTEMiaTbHAX KOMYHIKATHBHAX KOMIIETEHTHOCTEI
YCHOIO 1 NHCBMOBOI QHTJMCHKOIO MOBOIO B MEXaX 3aralbHOEKOHOMIYHOI Ta (haxoBoi HayKoBOI
TEMATHKH raiy3l MapKeTHHTY; IepeKIay 3 piaHol Ha iHo3eMHy iHdopmaii gaxoBoro xapakrepy.
PO3KPHTTS CYTHOCTI Ta 3MICTy CyYacHOIi Teopii yNpaBIiHHA HEepPCOHAIOM, BHSBIECHHS Ta
BIPOBA/DKEHHS. GOPM Ta METOMIB YNPABIiHHSA NMEPCOHAIOM IIPH CTBOPEHHI THYYKOIO YIIPaBIiHHS
OPraHi3allief0 Ha PHHKY; TNpaKTHYHE BiIPALIOBAHHS METOJONOTII IUIAHYBAHHS, OpraHi3aiii,
MOTHBALII Ta KOHTPOJIO 32 PO3POONEHMMH KaJPOBHMH J{isIMHU; ONaHYBAHHSA METO/IB yIIPABIIHHS Ta
HAIIOHATBHO-KYIETYPHI  0COONHBOCTEH Gi3HEC-CIINKYBAHHS aHIJIHCHKOKD MOBOIO B YCHIH 1
IHMCBMOBIH (popmax.

B pesynbrati BUBYEHHS HABYAIBHOI MUCUHUILTIHU CTYIEHT MAE:

HAa OCHOBI JIEKCHKO-TPAMaTUYHOrO MiIIpyHTs npocynytoro (B2-C1) piBHs aHrmiichKoi MOBH
chopMyBaTH KOMyHIKaTHBHI HABHYKHM JUIi BUKOHAHHS  mpodeciMHmx i HAyKOBHX 3aBJlaHb,
3




30KpeMa MiIrOTOBKM AHTIiHCHKOI0 MOBOIO Gi3HEC-IIPOEKTIB i HAyKOBHX pOGIT abo JOMOBijei -
TEMAaTHKOIO (haxoBoOi ramy3i.
HapuaneHuit Kypc aHrimifichkoi MOBH IIPOCYHYTOrO PiBHS Mae CHPHSTH (DOPMYBAHH
IHMe2panbHoi KoMnemenmHoCmi - 3JaTHOCTI PO3B’S3yBaTH CKIAIHI CIEIiari30BaHi 3aBIaHHS 1
NpaKTHYHI [pobmemu y cdepi ekoHOMIKH H y mpomeci 3aCTOCYBaHHS Teopiif Ta MeTO
MapKETHHTY; 302aNbHUX KOMNemeHmHocme — 3aTHOCTI 0 iHpOpMaIiiHOro 0OMiHy aHTTiHCHKO!
MOBOIO 3 MpPEICTAaBHHKAMH IHIIMX NPOQECIHHMX TPy DPI3HOTO piBHS, BEIEHHS IEPEroBOpi
IIPOBEICHHS HAyKOBHX JIOCII/DKEHD Ha BiIOBITHOMY PiBHI y cepi CydacHOro MapKeTHHTY;

cheyianbhux (axoeux) xomnemenmnocmeti — 3HATHOCTI NEMOHCTPYBATH TBOPUMH IHJXim 7
poGoTH 3a paxom Ta BUHAHIEHHs KPEATHBHUX PillleHb; BMiHHS 3aCTOCOBYBATH 3HAHHS 3 T€/[ATOTIK
1 IIcHXo0710ri1 y HaBYaTbHO-BUXOBHOMY IIPOIIECi y BHIIUX HABYAIBHHUX 3aKJIa1aX OCBIiTH.

5. PesyabraTn HaBYaHHA 332 JUCHMILIHOIO: (OMUCYIOMbCA 3 0eMANbHOIO OOCMOGIPHICIO O
PO3pobOKU 3aX0016 OYIHIO8AHHS)

Pesynomam nasuanms :
4 R Biocomox
(1. 3mary; 2. BMiTH; 3. KOMyHIKaIis; 4. Memoou 0 )
aBTOHOMHICTbH Ta BIJIIOBITAJIBHICTE) suxnaoauns i | Memoou oyinosanns niocy '.W\?(,
Ko HA6YaHHS “ OYLRYI -
= PesynbraT HaBuaHHS oucyuniin
/.1 |3Haty cydvacHi mimxoau Ao ynpaBimiaus |[Ipakmuune —|Kowmponwna po6oma, 5%
IIEpPCOHAIOM 3ansammsi epynosi 3a60anns,
domawins poboma
2.1 |Bumiti nuianysatu notpedy B nepcoHani, |[Ipaxmuune | Koumponsna po6oma, 5%
CTBOpIOBATH  IIpOrpaMy  yTPaBIIHHS | 3aHAMMA epynosi 3a80anHs,
IIEPCOHAIIOM. domawins poboma
2.2 |Bmiti pospobnstu nporpamy aganrauii | IIpaxmuune | Konmponsna po6oma, 5%
[epCOHAITY. 3auammsi 2pynosi 3a60aHHs,
oomawins poboma.
2.3. |BmiTy 1ianyBaTu 3axo/u 3 po3BUTKy Ta |lIpaxmuune | Konmponwna po6oma, 5%
HaBYaHHsI IEPCOHAITY 3ansmmsi domauins poboma.
2.4 |Bmitn pospobGnaru cuctemy MotmBauii|IIpaxmuune | Konmponwvna po6oma, 10%
HEPCOHATY 3ansamms oomawins poboma.
2.5. |Bmit mposoxuTH BinGip ta sanydenus |I[Ipakmuuyne | Jomawins poboma, 15%
HepcoHaTy 3ansamms. npoexm
3.1. | 3niicHUTH BiZOIp HNOTEHUIWHUX | [Ipakmuyne | [Jomawns poboma, 15%
KaHJMJaTiB Ha 0OpaHy BaKaHCIIO 3auAmmsl npoexm
4.1. | Camocriitna po3pobka wiany |[Ipakmuune | Jomawns poboma, 40%
YIPaBJHHS JIOACEKUMH PECypCaMu 3ansammsi npoexm

6. CuiBBiIHOMEHHSI pe3yJbTATIB HABYAHHS NMCHMILIIHA i3 HpPOrpaMHEME pe3yJabTaTami
HaBYAHHSA (He0006 A3K060 015l BUBIPKOBUX OUCYUNTIIH)

bTATH HABYAHHS JHCHHMILIIHHA

: 1.1 |21 (222324253141
IIporpamui pe3yibTaTn HaBYaHH
l. 3patHicTe cCHiNKyBaTHCS 3 IIpeiCTaBHUKAMH
IHIMX TpOQeCifHUX TPyl pi3HOTO piBHSA, BECTH " vl el lelel oiy

IIEPETOBOPH 3
IIEPCOHAIOM

PEKPYTHHIY Ta YHpaBIiHHS




7. Cxema ¢opmyBaHHs oninku y 1 cemecrpi

7.1 ®opma oniHIOBaHHSA CTY/AEHTIB (32 1 cemecTp) - 3aJiK:

- motouHe ouinroBanns 80 6aJiB Makcumym / 40 GaiB MiHiMyMm:
1. Yuacmye y npakmuunux sausmmsx — 40 6anie
2. Buxonanus camocmiiinoi po6omu - 20 6anis
3. 2 MoOyneHi KoHmponvhi po6omu — kodxcna no 10 6anie

- MICYMKOBE OWiHIOBaHHA y opmMi 3aiKy
Maxcumanvha oyinka 20 6anie. 3anix npoxooums 6 ycwiil i nuceMogiii Gopmi, cknAdAEMbCA 3 NEKCUKO-2PAMAMUYHOZ0 MECMY, NPOQeciiiHo

CNPAMOBAHUX KeUCIi8 0Nl 2080PIHHS.

- YMOBH JIONYCKY A0 CKJIaJIaHHSA 3Ky

Cmyoenm He Oonyckaemocs 00 CKNAOAHHSA 3ANIKY, AKUJO He GUKOHAHO HABYATIbHE HABAHMAICEHHSL
ma cyma banie, ompumanux nio yac cemecmpy, cmanosume 0—39.

7.2 Opranizauis OMiHIOBAHHSA: (0606 A3K080 3A3HAYAEMbC NOPAOOK opeanizayii nepedbayeHux
P06040I0 HABUANBLHOIO NPOZPAMOIO (POPM OYIHIOEAHHSL).

Cemecmpose oyinoeanis pobomu cmyOeHmie na NPAKMUYHUX 3AHAMMAX 30HICHIOEMbCA N0
Yac NPAKMUYHUX 3aHAMb 3 POIKIAOOM, ) 6USHAYEHIU 8 HbOM) AYOUMOPIi.

7.3 lllkasia BiMOBITHOCTI OLIHOK
3apaxoBano / Pass 60-100
He 3apaxoBano / Fail 0-59




CTPYKTYPA HAB‘IAU.JIBHOi JUCITAIIITHA
TEMATHYHUU IIVIAH JIEKIIA I CEMIHAPCBKHUX 3AHSATH

No

Kinbkicrs roqun

Tema IIp. | Kone
n/n Jleknx g yasTa| C/P Bebo
BAHATTH  yji L
Mooyne 1. " Ynpaeninus iuuosauiﬁnwhu npouecamu 6 opzanizauii "
1 Tema 1. YpaBniHHS TEXHOIO MY Ta IHHOBAIT MU q _ 7 10
2 Tema 2. Crpateriune mianyBanus B 6i3Hec- 3 ) 7 10
CTPYKTYpi
3 Tema 3. Oprani3aris, po3po6ka Ta BUKOPUCTaHHS 3 7 10
JIIOJCHKUX PECYPCIB )
Tema 4. CermenTanis, Mo3uIiOHyBaHHS Ta
4 OpeHIMHT oprauisaitii, ii mpoayKTiB Ta 3 - 7 10
HOCITyT
5 Tema 5. Yupasninus pecypcamu Ta cTanuit 3 7 10
PO3BHTOK o
¢ | Tema 6. DopmyBaHHS cTpaTeriit KOMyHiKarlii 3 } 7 10
7 | Tema 7. ConianpHe iAIPHEMHHUIITBO 3 _ ¢ 10
8 | Tema 8. Case study 1 Developing and Organizing
Resources: (a) generating funds (b) attracting
. 3 - 7 10
human resources: staff, volunteers, and
boards
Koncynprarnii 3a Moaynem 1 1 1
Bceroro 3a Mogaynem 1 24 1 56 81
Mooyns 2. "Konmekcmu nputinamms ynpasiincoKkux piviens "'
9 | Tema 9. Crpareris ynpapJiHHS ONEpaIlisIMU. 3 = 8 11
10| Tema 10. Couianshi Ta eTuuni npoOIeMu NPUHHATTS 3 } ] 11
YIPaBIiHCHKHX PillIEHb.
1T | Tema 11. KopnopaTtuBHa BiAmoBijaisHiCTh, €THKA Ta 3 8 11
MA3BITHICTE .
12| Tema 12. Case study 2 Developing a business
. 3 - 8 11
strategy for entering a new market.
13 | Tema 13. Kimrouosi 6isHec Ta TeXHONOTIUH eeMeHTH 3 i 8 11
€JIEKTPOHHOI KOMEpIIii.
14 | Tema 14. OcnosHi muTanms yTpaBIiHHS 3 9 12
€JIEKTPOHHOIO KOMEPITI€IO. )
Koncynprarii 3a Mojaysem 1 2 2
Bceworo 3a Monynem 1 18 2 49 69
42 3 105 150

BCbHOI'O




8. TemaTHnka 3aBIaHb VISl CAMOCTIIHHOT0 ONPANIOBAHHSA i MHCHbMOBOI0 BUKOHAHHS:
Mooynw 1. "Vnpaeninus innogeayitinumu npoyecamu 6 opanizayii "

Tema 1. HanucanHs aHMIiACHKOI0 MOBOIO CTHCIIOTO OTJISIAY JITEpaTypH 3a TEMOIO «YIIpaBIIiHHS
TEXHOJIOTISIMH Ta 1HHOBAIISIMI

Tema 2. IlimroroBka a0 KoJOKBiyMy: «CrpareriutHe rutaHyBaHHS B Oi3Hec-cTpykTypi CIIIA
Himeuanam.

Tema 3. Vcna gonosigs: «CydacHi miaxoau 10 BAKOPHCTAHHS JIIOACHKUX PECYPCIB B MIKHAPOHM
KOMITaHisiX, 10 JIOTh B YKpaiHi»

Tema 4. ITinroToBka 0 KOIOKBiyMy: «CerMeHTalis, NO3UIIOHYBaHHS - Ta OPEHIMHT OpraHisaii, I
TIPOJIYKTIB Ta MOCIYT». i '

Tema 5. Vena nonosins: « YIIpaBIiHHS pecypcaMy Ta CTIAI PO3BUTOK B YMOBAX Iio0ami3anii»
Tema 6. IligrotoBka mpe3eHTamii J0 KOJOKBiymy: «®opMyBaHHSA CTpaTerii KOMyHiKallii
iHO3eMHOIO0 KOMIIaHI€0 B KpaiHi (32 BHOOPOM CTYAECHTA)»

Tema 7. ITigroroBka f0 K0yokBiymy: «CortiaibHe TiAIPUEMHHUIITBOY.

Tema 8. Hamucannsa mpoekry: Case study 1 Developing and Organizing Resources: (a) generating
funds (b) attracting human resources: staff, volunteers, and boards

Mooyne 2. "Konmexcmu nputinamms ynpagnincokux piuiens "

Tema 9. Ycna nonosins: «CTpareris yIpaBIiHHS OIEpaLisiMU».

Tema 10. ITinroToBka 10 KolnokBiyMy: «ColiaiabHi Ta €TUYHI TPOOIEeMH IPHUHATTS YIPaBIiHCHKH:
pIIIEHB.

Tema 11. ITinroToBKa 10 KOJIOKBiyMy: «KopropaTHBHA BiAIIOBIaIbHICTh, €THKA Ta Ii13BITHICTb
Tema 12. Hanmcanns npoekrty: Case study 2 Developing a business strategy for entering a nev
market.

Tema 13. HamucaHHs aHMIIHCHKOIO MOBOIO CTHCIIOTO OISy JTEpaTypd 3a Temoro «Kirodos
Oi3Hec Ta TEXHOJIOTIUHI €JIEMEHTH €IeKTPOHHOI KOMEpIIii».

Tema 14. IlinroroBka 10 KOJIOKBiyMy: «OCHOBHI IUTaHHS YIIPABIiHHS €IeKTPOHHOIO KOMEPIIIEIO).

3aranpauil 00car 150 200., B TOMy YUCII:
Jlekiit — 0 200.

[TpakTruni 3aHATTS — 42 200.
Koncynpranii — 3 200.

Camocriiina po6ota - 105 200.
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Collins online dictionary

https://www.collinsdictionary.com/

World Trade Organization

https://www.wto.org/

European Economic Chamber of Trade, Commerce and Industry (EEIG) in Ukraine
http://www.eeig.com.ua/en/

https://www.spellchecker.net/english_united kingdom spell checker.html
https://translate.google.com/?hl=ru

https://www.deepl.com/translator




